
WHO SHOULD JOIN?
Individuals and organizations in the employee
assistance profession should join EAPA, as well as
individuals who want to expand their knowledge of
workplace issues and trends. Our members include—

■ Social Workers
■ Counselors
■ Substance Abuse Practitioners
■ Behavioral Health Specialists
■ Human Resource Professionals
■ Risk Management Experts
■ Benefits Specialists
■ Organizational Development Managers

HOW CAN YOU JOIN?
Becoming an EAPA member is as easy as...

1. Completing a membership application;
2. Choosing a local chapter affiliation; and
3. Receiving your membership card.

EAPA staff are available to answer all your questions
and provide you with additional information about 
the association and its products and services.

For more information, including details about 
joining EAPA on-line, visit us on the Web at 
www.eap-association.org

Or contact us at:
EAPA Membership Department
2101 Wilson Boulevard, Suite 500
Arlington, VA 22201
Phone: (703) 387-1000
Fax: (703) 522-4585
Email: memmgr@eap-association.org

Student and retiree discounts available!

Education and Training

Professional Certification

Resource Center

Professional Journal

Chapter Network

Annual Conference

Legislative Advocacy
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INVEST IN
YOUR

PROFESSION

2101 Wilson Boulevard, Suite 500
Arlington, VA 22201-3062
Phone: (703) 387-1000

Fax: (703) 522-4585
E-mail: Info@eap-association.org

Web: www.eap-association.org

MEMBER 
VOICES

“My EAPA membership fees are always more 
than covered by the business contacts I make.
Keeping up-to-date and making wonderful 
friends is a bonus.”

– LINDA HOSKINSON, CEAP 
Independent EAP consultant in the United Kingdom

“As I expand my employee assistance consulting
practice, EAPA provides me with the professional
tools to compete.”

– BILL HUTTO, CEAP
Employee Assistance Essentials

“EAPA’s annual conference and vast chapter
network allow me to stay connected to other EA
professionals, while staying current on EA issues.”

– SANDRA TURNER, CEAP
Director, EY/Assist, Ernst & Young

“Our workforce issues are growing in complexity
every year. EAPA is the source we look to for 
the latest in training and information.”

– GEORGE COBBS, CEAP
International Longshore and Warehouse Union
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THE BENEF ITS  OF  
EAPA MEMBERSHIP

M E M B E R S  E N J O Y  A  H O S T  O F  B E N E F I T S ,  I N C L U D I N G …

EDUCATION AND TRAINING: EAPA’s Professional Development Institute provides year-round skill 
development trainings, workshops, and information sessions that enhance career development.

PROFESSIONAL CERTIFICATION: EAPA sponsors the Certified Employee Assistance Professional (CEAP) 
credential, which denotes employee assistance professionals who are dedicated to upholding the highest 
standards of the industry.

RESOURCE CENTER: A wealth of resources is available through EAPA, including publications, information 
packets, and general data and information that help members stay current on issues affecting today’s workplace.

PROFESSIONAL JOURNAL: The EAPA Exchange, a bi-monthly magazine, gives members an exclusive insight 
into the latest issues and trends affecting the EA profession.

CHAPTER NETWORK: Through a large and diverse network of more than 100 chapters, EAPA offers benefits on 
the local level, including additional training, networking, business development, and leadership opportunities.

ANNUAL CONFERENCE: Each year, EAPA hosts the world’s largest conference devoted to employee assistance,
bringing together as many as 2,000 industry leaders to share their knowledge and experience and help identify
and shape trends for the future.

LEGISLATIVE ADVOCACY: EAPA protects the interests of members and the entire employee assistance profession
through strong legislative and public policy efforts.

ON-LINE INFORMATION: EAPA maintains a comprehensive Web site with a secure “members only” section, 
links to external resources, a directory of members, a providers’ directory, a job bank, and much more.

MEMBERSHIP DIRECTORY: When you join EAPA, you’ll have unlimited access to the best networking tool 
available to EA professionals—the current roster of EAPA members.

PLUS DISCOUNTS ON TRAININGS,  PUBLICATIONS,  CONFERENCES,  
AND OTHER PROFESSIONAL BENEFITS AND SERVICES!

I N V E S T I N Y O U R P R O F E S S I O N

PREPARE YOURSELF
Today, more than ever, employers and employees are
recognizing the value of employee assistance programs
and services. The rapid pace and unparalleled degree
of change in the workplace are underscoring the 
importance of employee assistance programs and 
the concurrent need for education, training, and 
development of employee assistance professionals.

The Employee Assistance Professionals Association
(EAPA) is the leading provider of products and 
services to employee assistance professionals and
others interested in issues affecting employers and
employees. EAPA can help prepare you to meet the
complex needs of the workplace of today and the
challenges of tomorrow.

ABOUT EAPA
EAPA is the world’s oldest and largest membership
organization for employee assistance (EA) profes-
sionals, with approximately 6,200 members in the
United States and more than 35 other countries. 
The association hosts an annual conference, publishes
a journal for the EA profession, and offers trainings
and other resources to enhance the professionalism
of its members.

Membership in EAPA allows you to stay current with the
latest developments in the field, broaden and sharpen
your skills, increase your business contacts, and meet
and share ideas with your colleagues. By joining EAPA,
you invest in your profession...and your future.

EAPA’S  MISSION
To promote the highest standards of practice and the
continuing development of employee assistance
professionals, programs, and services.


